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Queen Anne’s County is home to 49,000 residents and 
is on the eastern shore of the Chesapeake Bay, spanning 
511 square miles with hundreds of miles of shoreline 
on the Bay and its tributaries. Queen Anne’s County’s 
main population and business center is Kent Island, an 
unincorporated area consisting of over 18,000 of the 
County’s residents. Queen Anne’s County also has eight 
incorporated municipalities; Queenstown, Centreville 
(county seat), Queen Anne, Church Hill, Sudlersville, 
Barclay, Millington and Templeville. 

Although not a bedroom community per se, Queen 
Anne’s County’s proximity to the Baltimore/Washington 
metropolitan area encourages many of our residents 
to work “across the bridge” as it is known, to take 
advantage of higher wages. This proximity to these 
employment centers results in the median household 
income for Queen Anne’s County of $85,963; 13% 
higher than the median household income in Maryland 
and 37% higher than the median household income in 
the US.

Queen Anne’s County provides a rural, natural 
environment with an outstanding school system while 
also providing easy access to the cultural environs of 
Baltimore, Washington D.C., and Annapolis, Maryland 
all while only a two hour drive to the Ocean City, 
Maryland and Delaware beaches. 

queen anne’s county, maryland 
is seeking a 
Parks and recreation 
director

Community Overview
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Departmental Overview
The Queen Anne’s County Parks Department is a 
comprehensive park system consisting of over two 
dozen park facilities, 20 public landings, a golf course 
and an airport on 3,125 acres of public land. The FY18 
departmental budget is $4.2 million and includes 
45 full time staff and 23 part time and seasonal 
employees. The department is also responsible 
for the maintenance of all Board of Education 
grounds including athletic fields, common areas 
and landscaping. For FY19, the department will also 
combine recreational programs, which were moved 
to a different department as part of a governmental 
restructuring in FY12.

Park Operations—manages and maintains the 
county’s neighborhood, community, nature areas and 
regional parks, containing athletic fields, playgrounds, 
shelters, tennis courts, basketball courts, volleyball 
courts, dog parks, trails, beaches, wetlands, forested 
areas and Board of Education grounds. Oversees the 
planning, acquisition, design and development of the 
park system and also includes the newly instituted park 
ranger program.

Public Landings & Marinas—manages 
23 landings/marinas with a total of 174 boat slips. 
Facilities comprise more than 27.3 acres of land and 
operations are funded primarily through user fees  
and grants.

Blue Heron Golf Course—operates an 18 hole 
executive-style course and driving range committed 
to providing a quality, affordable golf experience to 
the entire community by offering leagues, camps and 
personal play for all ages and abilities. 

Bay Bridge Airport—operates an FAA and MAA 
Fixed Base Operation (FBO) compliant airport on 107 
acres directly on the Chesapeake Bay. Operations are 
financed through user fees, hanger rentals, grants and 
county operating funds.

Recreation—operates currently as a division of 
Community Services Department but will be reunited 
with Parks in FY19. Offers several recreational sports 
leagues including youth basketball, indoor soccer, 
youth field hockey and flag football. Also provides 
pre-school sports and enrichment programs, holiday 
activities, outdoor family movie nights and concerts as 
well as trips to New York City for shopping, Broadway 
shows and other cultural activities. 

County Government
Queen Anne’s County is a Home Code Rule county in 
Maryland which gives it local legislative authority and 
the ability to establish a yearly property tax rate. The 
county is governed by five elected county officials; 
one at large and four from county districts, with county 
citizens voting for all five regardless of the district they 
reside. The County Commissioners appoint a county 
administrator who manages the daily governmental 
operations. Please visit the county website at qac.org.
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Beginning in FY19, the existing Parks Department will 
be the Parks and Recreation Department, rejoining 
the two agencies that were split apart during a 
government restructuring in FY12, brought on by 
budgetary restraints during the “Great Recession”. 
The Parks and Recreation Department at that time 
was divided between the Department of Public Works 
(parks, public landings, golf course and airport) and 
the Department of Community Services (recreation). In 
January of FY15, with an improved fiscal picture and an 
opportunity to bring in a retired Maryland Department 
of Natural Resources manager as Parks Director, the 
County Commissioners separated the Parks function 
from Public Works, re-establishing a separate Parks 
Department while leaving the Recreation Division in 
Community Services.

During this past year, the Parks and Recreation 
Advisory Board (PRAB), the citizen advisory committee 
to the County Commissioners on parks and recreation 

activities; established a work group to determine the 
feasibility and benefits of re-joining the divisions to 
create a true parks and recreation department. The 
work group and full PRAB recommended unanimously 
to the County Commissioners to create this unified 
department. The current director, who upon retirement 
from Maryland DNR committed to a three year term, 
will be leaving the county in January of 2018 providing 
an incoming director with a unique opportunity to 
unify the department. The ideal candidate will lead 
a dynamic and talented team, be a transformative 
leader willing to promote and embrace change 
and innovation and establish the parks system as a 
recognized leader in the state and the region.

If selected for the position, you will report to the 
County Administrator and work closely with the 
Board of County Commissioners, PRAB, other 
county department heads and community groups to 
effectively lead the department into the future.

Candidate Profile
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The Parks and 
Recreation Director 
might be for you if:
•  You are a passionate leader and advocate for the 

provision of public park and recreation services 
throughout the community.

•  You are a visionary leader with the ability to lead 
staff and align strategies to action.

•  You are a servant leader and have exhibited the 
commitment to ‘lead by example’.

•  You are a transformative leader, capable of creating 
a new department out of separate divisions.

•  You inspire commitment among staff and understand 
the importance of managing talent.

•  You enjoy solving complex problems. You love 
taking on difficult challenges and finding creative 
solutions. You do not get frustrated easily.

•  You like collaborating with other community partners 
to deliver services.

•  You have excellent communication skills. You write 
well and succinctly. You speak eloquently and with 
passion to diverse audiences.

• You have a good sense of humor. 

Minimum Qualifications:
•  Bachelor’s Degree in Parks & Recreation,  

Public Administration, Business Administration,  
Park Resource Management or related field.

•  Demonstrated experience in budget development 
and management, including personnel, maintenance 
and operations and capital development.

•  Six years of successful and progressively responsible 
management and directly related experience.

•  Experience in park project management and 
development, land acquisition, recreational program 
development.

•  Experience with presenting strategic plans/initiatives 
to staff, external customers and boards/elected 
officials.

Preferred 
Qualifications:
•  Master’s Degree in Parks & Recreation,  

Public Administration or related field.

•  10+ years progressively responsible management 
experience.

•  Management experience in a department with 
similarly diverse facilities.

•  Experience in park master planning and best 
practices.

• CPRP certification.
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Compensation  
and Benefits
Queen Anne’s County is pleased to offer the Parks 
& Recreation Director a competitive salary based on 
experience and education. We provide a generous 
benefits package including medical, vision, dental 
and prescription care; basic life insurance as well as 
supplemental life plans; and leave time in the form 
of vacation, sick, personal and holidays. The County 
proudly participates in the Maryland State Retirement 
System in which the selected candidate will be 
enrolled. In addition there are optional benefit choices 
of several 457 plans, long- and short-term disability 
and an array of indemnity care programs. 

Application and  
Selection Process
Qualified candidates please submit your application 
and resume online by November 15, 2017 by visiting 
our website at qac.org. Applications will be screened 
on the basis of the criteria outlined in this brochure.

For more information, please contact:
Beverly Churchill, Director, Human Resources
410-758-4406 or bchurchill@qac.org
Queen Anne’s County is an Equal Opportunity 
Employer


